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• Retirement Savings



Half of the boomers heading into 

retirement have savings of 

$100,000 or less. 

Outliving your savings is a major 

concern for many.

New retirement age is …. Never 

If you can’t save enough money, be 

really nice to your kids.



The population is aging

Social Security’s trust funds are expected 

to be depleted in 2034.

The median household headed by someone 

age 55 to 64 has little more than $100,000 

in retirement savings.

Many families are not ready for retirement. 

Nearly half of families have no retirement 

savings at all. They are at risk not being 

able to cover essential expenses like 

housing, health care and food in 

retirement.  



Are large numbers of Americans facing a retirement crisis? 

Alicia Munnell, director of Boston College’s Center for Retirement Research, 

argues that the outlook is alarming.

About half of today’s working-age households won’t be able to maintain 

their pre-retirement standard of living in retirement. 

The reason is simple: We need more income because we are living longer 

and continue to retire relatively early, 

so we spend more time in retirement. 

But we will get less from traditional sources. 

And interest rates, which determine how much income we can draw from our nest eggs, 

have fallen to historic lows. 

We also face high and rising health care costs.  
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About half of private-sector workers participate in any kind of employer plan at their current job. 

This coverage gap is a serious problem, because—outside of workplace plans—

Americans save virtually nothing.

Social Security’s trust funds will run out of money around 2030, after which benefits would be cut 

across-the-board by about 25%. If that happens, we truly would face a retirement crisis.

Reform is badly needed otherwise benefits will be severely cut back. 

In the 2040s, the percentage of the U.S. population over age 65 as compared to the population 

between the ages of 15–64  will rise to 34%. It is less than 20% now. 

Who will support these people?

90% of college-educated married couples are well-prepared for retirement.

Only 29% of single women without a high-school diploma are well-prepared for retirement. 

This group is too poor to save much in 401(k)s, and many even lack the work history to 

qualify for Social Security benefits.



People are working longer. 20% of Americans 65 and older were in the workforce last year, 

this compares to 16% a decade ago. 

This number is expected to go up out of necessity, but the benefits of working in retirement go well 

beyond finances, like mental stimulation, physical activity, and social connections.  

Millions of Americans are worried about their so-called Golden Years.

Top financial concerns about retirement: 

High medical bills

Running out of savings

Unaffordable daily expenses 

Having too much debt 

Reasons for retiring earlier than planned: 

Health problems or disability

Changes at company (downsizing and closing)

Other work related reason

Care for spouse or family member

Outdated skills 

Less income may be needed in retirement to maintain an equivalent lifestyle due to no longer 

need to save, lower spending in certain categories, and lower income taxes. 



Traditional pension plans are rapidly disappearing. 

In the good old days, retirement planning was pretty easy. 

You worked 30 years, got a pension, the company put it into bonds to make it last. 

Workers didn’t have to make decisions on how much to contribute to a retirement account. 

Fewer workers today have traditional pension plans as in the past. 

The Defined Benefit retirement plans are mostly frozen and not offered anymore. 

The three decade-long shift from pensions as a retirement driver to the 401(k) 

has moved the onus of retirement savings from employer to employee. 

What's left are a handful of boomers suddenly realizing the path to retirement is laid on their shoulders, 

not their employers, and they aren't prepared.



Defined Contribution (DC) retirement plans are the centerpiece of the private sector retirement system in

the US. More than 90 million Americans are covered by DC plan accounts with assets in excess of $7 trillion. 

Over the past decade plan participation rates have improved, but we’re still not where we need to be 

especially at smaller companies of which many lack coverage. 

About 72% of workers say their employers offer them a retirement plan. 

The key to boosting that figure is to get more smaller businesses involved as about 15% of smaller 

business (with employees under 100) offer a retirement plan.

20% of Americans who are offered a 401(K) account don’t take them.  

So, there is still a need for further plan participation, higher contribution rates and diversified portfolios

to enable more individuals to retire with sufficient assets. 

DC was set up as supplemental retirement, not the sole one.   

There is growth in use of target-date funds (20% of total assets). 

They play a strong role as an automatic or default investment strategy. 

Automatic enrollment increases participation rates, but it leads to lower contribution rates 

when default deferral rates are set at low levels, such as 3% or lower. 

Automatic enrollment is up to nearly 60% of the plans. 



Quit the plan if you don’t like to join (OPT OUT). In this case: doing nothing leads to participation in the plan. 

Turning down free money sounds crazy, doesn’t it? Well, that’s exactly what you’re doing 

when you don’t contribute enough to receive a contribution match from your employer.

It’s in your best interest to contribute at least the minimum required to receive the 401(k) match.

Otherwise, you’re leaving free money on the table. 

In a typical 401(K) plan employees are the main source of the funding, while employer contributions play a secondary role. 



Don’t treat you 401(K) as a piggy bank; you’ll regret it come retirement. 

About 20% of 401(K) participants with access to 401(K) loans take them. 

Plan loans allow DC participants to access their plan savings before retirement without recurring 

income taxes or tax penalties. If permitted by the plan, participants can borrow up to 50% 

of their balance (up to a maximum of $50K) from their DC plan account.   

Loans are more common in plans accepting employee contributions and less common 

for employer funded DC plans, like profit sharing plans.  

Plan withdrawals allow participants to access their plan savings before a job change or retirement. 

Hardship withdrawals allow participants to access a portion of their savings when they face a home 

foreclosure for instance, but may also be used for medical bills, college education and purchase of a first home. 

Post 59 ½ year withdrawals avoid the 10% penalty. 

Tapping or pocketing retirement funds early (known in the industry as leakage) threatens to reduce 

the wealth in retirement accounts by about 25% when the lost annual savings are compounded over 30 years.

On average, about 30 to 40% of people leaving jobs elect to cash out of their accounts and pay taxes 

and often penalties rather than leave the money or transfer it to another tax-advantaged retirement plan. 






